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What is a Regional Multi-skill Academy?
Background
In 2008 the Youth Sport Trust piloted the Regional Multi-skill Academy (RMSA) concept in a number of Higher Education Institutes (HEI) across England.  The RMSAs are designed to challenge the most able young people further through innovative practice using the 5 multi-abilities and to increase practitioner knowledge using the multi-skill approach to MSAs.
Building on the success of the pilot, in 2009 RMSAs will be delivered by 8 HEIs and 8 Sports Colleges as follows:
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London South Bank University

· Northumbria University

· University of Bath

· University of Birmingham

· St Mary’s University College London

· Nottingham Trent University

· Sheffield Hallam University

· Durham University

· St Paul’s Catholic College, West Sussex

· The Wey Valley School & Sports College, Weymouth

· Capital City Academy, London
· Earlham High School, Norwich

· Astley Sports College, Tameside

· Childwall Sports College, Liverpool

· Plymstock School, Plymouth

· Bridgemary Community Sports College, Gosport
RMSA Format

Each RMSA will be split into two strands:

1. Multi-skill day for the young people designed and led by the Sports College staff.  This strand should provide the young people with challenges within a multi-skill environment followed by assessment of the 5 multi-abilities.  Feedback/profiling should be provided to each young person to take away with them, plus collated into generic information for the RMSA as a whole.
2. CPD element for MSA practitioners led by Youth Sport Trust staff.  The aim of the practitioner CPD section is to improve the standard and consistency of MSA delivery across the country and to share new thinking.
Outcomes

The outcomes of the multi-skill day are: 

· To provide an advanced and innovative experience for the young people, using the multi ability concept, with a particular focus on the Physical and Cognitive/Thinking abilities.

· To reward and encourage the young people, helping them to understand the multi ability concept and how this relates to becoming a better sports person.

· To provide assessment and feedback/profiling on the 5 multi-abilities to the young people in an innovative way.
The outcomes of the CPD element are:

· To share good practice and innovation with other hosts and throughout the network

· To raise the standard of MSA delivery

· To increase the consistency of MSA delivery nationwide

· To improve the method by which young people are selected to attend a MSA
Selection of Young People

Each School Sport Partnership is invited to nominate 4 young people to attend the RMSA in their area.  Each young person should fulfil the following criteria:
· Be in Year 6

· Ideally be a graduate of an MSA or about to be attending one

· Be on the school Gifted & Talented Register

· Have an outstanding Physical ability and strengths highlighted from the Cognitive/Thinking, Social, Personal and Creative abilities.

Background on the 5 multi-abilities
Research suggests that identifying young people on sporting prowess alone at this stage of their development may result in identification that is influenced more by maturation and access to opportunities rather than the actual potential of the young person involved. 
To counteract this, it is recommended that the young people nominated to attend the RMSA are selected from a short list (based on their prowess in PE or in multi-skills) using the multi-skill pupil profile attached.
Each young person should be scored against the statements and the total in each area used to identify those displaying the highest overall competency.

The multi-ability approach suggests that children have abilities in 5 areas:

1. Physical ability is revealed through pupils’ competence and fitness to perform a range of physical activities.

2. Cognitive ability is shown in planning and compositional settings, as well as knowledge and understanding of central physical educational concepts.

3. Social ability is exhibited in social contexts, and is the basis of leadership, teamwork and similar concepts

4. Personal ability underpins an individual’s capacity for self-regulation, self-belief and commitment to mastery

5. Creative ability is evidenced when learners respond to challenges and tasks with fluency, originality, and sensitivity to problems.

Note: Sometimes personal ability is not used as a means of assessing young people’s ability as a separate entity. However, the young person’s score on personal ability can be used to differentiate young people who have similar scores in the other four areas.  

It is not necessary to return the pupil profiles to the Youth Sport Trust.
Further Information
Additional information on the multi-ability approach to developing talent in PE, assessment of Fundamental Movement Skills and multi-ability profiling can be found at www.talentmatters.org.   
Select ‘A Model of Talent Development’ and then choose from one of the five abilities on the left hand-side.  Select one of the strategies under the ‘Identifying and Selection’ section for further guidance.
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